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Prepared by
Khteam Maayeh
Abstract

This study compares the concept of classical human resource management
and human resource leadership management in organizations and institutions in the
business world. Here, the study shows the most important skills required for a
leading human resource manager, including: management and leadership
development; Job skills; mentoring and training; employee relations management;
professional development; Organizational design and development.

HR professionals must possess exemplary leadership skills and enhance
the credibility of the organization. The human resource management process
ensures that the organization leads by example and that the company's actions are
in line with its vision.

Keywords: Human resource management; Leadership human resource management.
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